
Indigenous Relations Policy 

Purpose and Scope 

The purpose of this Policy is to ensure Indigenous relations are supported by a consistent approach 
based on respect, honesty, and integrity.  Ramada Hotel Saskatoon & Ramada Plaza Regina believes that 
creating meaningful partnerships and engaging with Indigenous Peoples and Communities fosters 
collaboration and establishes trust.  These relationships are an important part of our brands’ 
environment, social & hospitality initiatives, and greatly improves business ethics. 

This Policy outlines our commitment to the inclusion of Indigenous Peoples and Communities in our 
business, in line with our commitment to reconciliation and the principles of the United Nations 
Declaration on the Rights of Indigenous Peoples (UNDRIP). 

All Ramada personnel are responsible to uphold the principles contained within this Policy.  This Policy 
applies to all corporate social responsibility, and best practices when establishing and maintaining 
partnerships with Indigenous Peoples and Communities. 

The Ramada Hotel Saskatoon and Ramada Plaza Regina are proud to do business on Treaty 4 and Treaty 
6 Territories and the Homeland of the Métis.  The Ramada by Wyndham – Saskatoon and Regina look 
forward to reaching out to the Indigenous Peoples and Communities and we ask that we be your hotels 
of choice in Saskatoon and Regina.  

Guiding Principles 
We acknowledge that Aboriginal and Treaty rights of Indigenous Peoples in Canada are recognized, 
affirmed, and protected under Section 35 of the Constitution Act, 1982. 

We acknowledge that the United Nations Declaration on the Rights of Indigenous Peoples 
(UNDRIP) provides a framework and set of standards to help ensure Indigenous rights are respected 
around the world.  UNDRIP’s principles can be used as a framework for reconciliation with Indigenous 
Peoples and Communities. 

We respect that every Indigenous community is different and has unique needs and interests.  
Indigenous Peoples is a collective term that is inclusive of First Nations, Métis, and Inuit.  We 
acknowledge and celebrate the diversity both between and within these groups.  Each of these groups 
has many unique histories, relationships, geographies, cultures, practices, languages, and interests.  We 
strive to be mindful and respectful of this diversity. 

We recognize the importance of Indigenous Peoples and Communities’ participation and inclusion 
within the hospitality networks to help better meet both our needs.  Ensuring Indigenous Peoples and 
Communities benefit from our partnerships is essential in our efforts to support economic 
reconciliation.   

We recognize the importance of investing in initiatives, programming and organizations that contribute 
to the education, health and well-being of Indigenous Peoples and Communities within Saskatchewan. 



We support the establishment of partnerships and collaborations in all areas of hospitality.  We 
recognize that capacity building is important and benefits everyone involved. 

Indigenous Reconciliation Strategy 
Reconciliation 

 Ramada has committed to work closely with Indigenous Peoples and Communities and to 
meaningfully include them within our business framework. 

 Enable long-term economic social value through meaningful opportunities. 
 Set performance measures and evaluate outcomes. 
 Targets may include training and education measures such as the number of individuals trained 

and/or amount of funds invested. 
 Targets may also include employment/contracting/business development measures such as the 

number of individuals hired and/or amount of funds invested. 

Employment 

 Indigenous employment is a focus and priority. 
 Ramada supports training initiatives and fosters a safe and healthy work environment that is 

diverse and inclusive and respects people’s dignity, ideals, and beliefs. 
 Provide cultural awareness training and encourage all employees to support and participate in 

Indigenous community events. 
 Long-term strategy – incorporate the recruitment and retention of Indigenous employees.  

Includes mentorship and the development of employees into supervisor/management positions. 

Community Relations and Investments  

 Invest in Indigenous Peoples and Communities through corporate social responsibility initiatives. 
 Establish community-specific agreements. 
 Align community-based investments to the needs and interests of Indigenous Peoples and 

Communities. 
 Invest in partnerships that enhances Indigenous participation within the hospitality network.  

For example, our partnership with Saskatchewan Indian Institute of Technologies (SIIT) through 
the Guest Services Program and subsequent annual scholarship award bursaries. 

Business Development  

 Support Indigenous businesses and entrepreneurs – include Indigenous-owned businesses and 
entrepreneurs through supply chain strategies. 

 Support the establishment of partnerships and collaborations in all areas of hospitality.  
 Commit to providing equal opportunity and mentorship through employment and contracting 

opportunities. 


